This form is designed to gather and share information on current youth targeted violence against women prevention projects in Victoria. Information will be published on the Partners in Prevention website in pdf format and used to identify gaps in the delivery of violence prevention initiatives across the state. 

DVRC reserves the right to edit information prior to publication. Only projects specifically aimed at preventing violence against women will be published, successful initiatives that have been well evaluated may be highlighted. Feel free to add graphics or logos relevant to your project.
Please save your completed form as ‘PiP(project title).doc’ and send to PiP program coordinator, Kiri Bear via email kbear@dvrcv.org.au
Project Title
[Short (1 sentence) description of your project]
Project outline (brief description of the project)

Action area (eg. research monitoring and evaluation, direct participation program, community strengthening, communication and social marketing, advocacy, legislative and policy reform, organisational and workforce development)

Location/catchment area (eg. Shire of Yarra Ranges, DHS Southern Region)

Setting (primary/secondary school, community centre, local government, media, sporting club, faith community, workplace, cyberspace, other)

Population group (eg. year 9 students, young people 12-15, children 5-11, parents, teachers, whole school community etc)

Level targeted (individual, organisational, community, societal, other)

Contact details:
	Name
	

	Organisation
	

	Postal address
	

	Phone
	

	Email 
	

	Website
	


Background:
[Please include auspice agency, funding source and duration (eg. VicHealth, 12 months), how long the project has been in operation, how the project came about, other services provided by the auspice agency relating to violence against women]
Project outcomes (with reference to VicHealth’s ‘Framework to guide the primary prevention of inter-personal violence against women’):

Please describe your project’s outcomes:

How has this been evaluated? 

How has the project developed over time? 

What has been learnt?

How does the project respond to the key determinants of violence against women? (mark all that apply)
	Determinants

	Unequal distribution of power and resources between men and women
	
	Belief in rigid gender roles and identities, weak support for gender equality
	

	Institutional and cultural support for, or weak sanctions against gender inequality and rigid gender roles
	
	Masculine orientation/ sense of entitlement
	

	Culturally specific norms regarding gender and sexuality
	
	Male dominance and control of wealth in relationships
	

	Masculine peer and organisational cultures
	
	
	

	Contributing factors

	Approval of or weak sanctions against, violence/ violence against women
	
	Attitudinal support for violence against women
	

	Ethos condoning violence as a means of settling interpersonal, civic or political disputes
	
	Witnessing or experiencing family violence as a child 
	

	Colonisation
	
	Exposure to other forms of interpersonal or collective violence
	

	Neighbourhood, peer and organisational cultures which are violence supportive or have weak sanctions against violence
	
	Use and acceptance of violence as a means of resolving interpersonal disputes
	

	Community or peer violence
	
	Neighbourhood characteristics (service infrastructure, unemployment, poverty, collective efficacy)
	

	Social isolation and limited access to systems of support
	
	Personality characteristics and poor mental health
	

	Income, education, occupation, relative labour force status
	
	Relationship and marital conflict
	

	Poor parenting
	
	Divorce/separation
	

	Alcohol and illicit drug use*
	
	Weak social connections and social cohesion and limited collective activity among women
	

	Unequal distribution of material resources (e.g. employment, education)
	
	Strong support for the privacy of the family
	

	Support for the privacy and autonomy of the family
	
	
	


What intermediate outcomes does your project aim for? (Delete all that do not apply)
	Individual
	Organisational
	Community

	· Improved connections to resources and support

· Respectful and equitable gender relations

· Improved attitudes toward gender equity, gender roles and violence/violence against women

· Improved skills in non-violent means of resolving interpersonal conflict

· Responsible alcohol use


	· Organisations that:

· Model, promote and facilitate equal, respectful and non-violent gender relations

· Work in partnerships across sectors to address violence

· Implement evidence-based violence prevention activities

·  Are accessible to and safe and supportive for women
	· Environments that:

· Value and support norms which are non-violent and build respectful and equitable gender relations

· Build connections between people and between them and sources of formal and informal support

· Take action to address violence




